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Presenting our MC  Kitty Prodonovich
Kitty is the CEO of the Regional Chambers of Commerce and Industry 
of WA. 

Kitty has previously held the positions of President of both RCCIWA 
(2005 –2010) and KBCCI (2003-2005) and has owned two small 
businesses in Kalgoorlie-Boulder, the first one at the 
age of 21. 

Kitty’s involvement with a regional 
Chamber of Commerce began in 1991, and 
she is a strong and driven advocate for 
regional business communities. 

Kitty is a past Chair of the board of 
the Small Business Development 
Corporation and currently sits on the 
General Council of CCIWA.

Food will be served at two buffet locations
Catering by Kalgoorlie Overland Motel

Morning Tea: Assorted Danish Pastries, Vegan Muffins, Scones with 
Jam and Cream, Fresh Fruit Platter, Yogurt Cups with Granola (GF), 

Mini Ham & Cheese Frittata’s (GF), Mini Vegetarian Frittata’s (GF), Mini 
Vegetarian Spinach & Feta Rolls

Lunch: Roast Chicken with Herb Gravy (GF), Slow Cooked Beef 
Stroganoff (GF), Beef Lasagna, Vegan Noodles (GF), Steamed Rice, 

Honey Roasted Carrots & Parsnip (GF), Greek Salad, Garden Salad (GF), 
Bread Rolls and Butter

A selection of tea, coffee, juices and soda water will be available 
throughout the day 

Menu



RUNSHEET
REGISTRATION

Official Opening and Welcome Address - Garry Symonds - KBCCI President 

MC Address  - Kitty Prodonovich - RCCIWA Chief Executive  
Officer	

Simone de Been - KBCCI Chief Executive Officer & RCCIWA President

Kate Collins - Superintendent, WA Police

Ben Young - Interim General Manager, Evolution Mining Mungari Operations & 
General Manager, Mt Rawdon Operations 

Holly Phillips - Engagement Specialist, Company Director and Small  
Business Owner 

Kate Munari - Keynote Speaker 

MORNING TEA BREAK 

Ada Hanson - Strategy and Education - Goldfields Aboriginal Language Centre 
Aboriginal Corporation & Director Council of Aboriginal Services WA

Lisa Ellery - Lawyer and Crime Writer 

Brooke McIntosh - Keynote Speaker 

Anita Nathan - Goldfields Community Legal Centre CEO, Founder Chair  
Goldfields Multicultural Community Organisation

Local Panel - Lisa Ellery | Anita Nathan | Holly Phillips 

LUNCH BREAK

Penny Lane - Keynote Speaker 

Keynote Panel - Kate Munari | Brooke McIntosh | Penny Lane

Door Prizes

Conclusion of Forum 

SUNDOWNER

7:45am

8:25am

10:40am

1:25pm

4:00pm



Simone is a proud Kalgoorlie local, a mum of two, and someone who truly understands 
the power of community. Starting her career as an office trainee at the City of 
Kalgoorlie-Boulder, she worked her way up through local government before stepping 
into leadership as CEO of the KBCCI, a role she has proudly held for the past eight years.

Alongside this, Simone and her husband have run their own small business for over a 
decade, giving her firsthand insight into the realities of business ownership. Her passion 
lies in supporting others to succeed, whether that is championing 
local businesses, connecting people, or advocating at a 
regional level through her role as President of RCCIWA.

Simone leads with strength, generosity and a 
willingness to give back, whether that is raising funds 
for important causes such as Shave for a Cure or quite 
literally jumping in (or swimming through the effluent 
pond at the Golf Course!)  to support her community. 
She is a strong believer that when we lift each other 
up, we all have the opportunity to thrive.

Kate is a Police Superintendent whose leadership has been shaped by resilience, 
service, and a deep respect for meaningful challenge. Born in Singapore in the early 
70’s, she has lived a life grounded in purpose, connection, and the courage to step 
forward into complex environments.

Kate currently oversees the Goldfields‑Esperance District, one of the largest single 
Police Districts in the world, spanning approximately 1.2 million square kilometres—
almost a third of Western Australia. The District encompasses 14 Police Stations, 
including multi‑functional and multi‑jurisdictional facilities, and presents a diverse 
policing landscape shaped by mining, agriculture, tourism, and remote communities. 
Policing across the northern goldfields requires strong partnerships with Aboriginal 
communities, who form the majority of the local population.

A mother of three and grandmother of seven, Kate draws 
daily inspiration from her family and leads with care, 
accountability, and integrity.

Kate’s  leadership perspective has been strengthened 
through experiences beyond policing, including 
walking the Kokoda Track in 2014, volunteering in 
Nepal following the 2015 earthquakes, and completing 
the 280‑kilometre Portuguese Camino in 2023—each 
reinforcing the importance of perseverance, humility, and 
compassion. 

KATE COLLINS

SIMONE DE BEEN



Holly grew up in Kalgoorlie-Boulder and has worked extensively across the region 
for more than 20 years. She has held senior roles with the City of Kalgoorlie-Boulder, 
Regional Development Australia Goldfields-Esperance, the Chamber of Minerals & 
Energy of WA, and of course our very own KBCCI.
 
Holly operates a consulting business, Quippe Consulting, which offers strategic 
consulting services to a diverse range of clients and industries across the Goldfields-
Esperance region. She is also a director on the board of the Mt Burdett Foundation 
contributing to a vibrant and resilient future for rural and regional Western Australia.

In her ‘day job’ Holly is the Stakeholder Engagement Specialist 
for Norton Gold Fields Pty Ltd. Norton is a large domestic 
gold producer with mining tenements and operations 
surrounding the Paddington Mill and Binduli North 
Heap Leach Processing Facility. Her role, which reports 
directly to Norton’s Chief Executive Officer, includes 
designing and leading effective engagement strategies 
to ensure the company can achieve its mining objectives 
while maintaining a social licence to operate.

HOLLY PHILLIPS

KATE MUNARI
Imagine flying a helicopter in a war zone with 18 peoples’ lives in your hands. Suddenly, 
the enemy opens fire on you. How do you maintain both your and your team’s focus? 
How do you continue to make optimal decisions, minimise the disruption and effectively 
complete the mission? And how do you motivate your team to face this threat day after 
day? 

Kate has extensive experience leading both herself and her team through all sorts of 
challenges, often as the only female amongst her team and peers. From life-or death 
moments being fired upon in Afghanistan while a helicopter pilot for 17 years, to the 
challenges of confined life on-board a Navy ship.

The principles Kate used to overcome the personal and 
professional challenges of life in the military are principles 
she continues to use throughout her professional and 
personal life.

Kate’s speaking clients include Amazon Web Services, 
SAP, Spotify and more. From a small intimate audience 
to a crowd of hundreds, Kate will captivate and connect 
with each and every one, leaving them with a lasting 
memory of just what they are capable of achieving with 
the right mindset.



Ada Hanson is a community development and strategic reform practitioner with more 
than 20 years experience working across the non-profit and government sectors, 
with a strong focus on Aboriginal affairs, community-led change, and systems reform. 
Having lived and worked across remote, regional, and metropolitan Western Australia, 
Ada brings both lived and professional understanding of the strengths, complexities, 
and realities communities navigate.

Ada currently works with the Goldfields Aboriginal Language Centre Aboriginal 
Corporation (GALCAC) and serves as a Director of the Council of Aboriginal Services 
Western Australia (CASWA). Her work focuses on enabling Closing the Gap 
regionalisation, Indigenous Data Sovereignty, language and 
cultural governance, and strengthening Aboriginal-led 
leadership and decision-making structures.

Ada is passionate about creating the conditions for 
communities, particularly women, to move from being 
consulted to actively shaping policy, evidence, and 
solutions. Through initiatives such as the Goldfields 
Aboriginal Women’s Initiative (GAWI), she advocates 
for place-based, community-led approaches that build 
leadership, accountability, and long-term change from the 
ground up.

ADA HANSON

LISA ELLERY
Raised on a farm near Esperance, Lisa Ellery moved as a law graduate to Kalgoorlie, because 
she thought it sounded kind of “wild-westy”. She started her career in 1999 working for 
McKenzie Lalor, as it was then known, married Simon, a geologist, and established her own 
law firm, Ellery Brookman, in 2008. She has lived and worked as a lawyer in Kalgoorlie for 
over twenty-five years. 

But before she was a lawyer, Lisa was a writer. Throughout her legal career, she continued 
to write fiction in her increasingly rare spare time. When eventually she turned her hand 
to writing crime novels, she attracted the interest of a publisher, and 
her debut crime thriller, Private Prosecution, was published by 
Fremantle Press in 2021. In 2022 Lisa sold her practice to 
“semi-retire”. 

Her second novel, Hot Ground, set in Kalgoorlie, hit the 
shelves in 2025, and she is now spending more time than 
ever immersed in the creative world.



Brooke McIntosh is Australia’s #1 mental fitness keynote speaker and the fastest female 
to run around Australia—covering 14,200 kilometers in 204 days. A former FIFO worker 
who reached rock bottom, Brooke has raised over $360,000 for mental health awareness 
through her adventures and has now started her own movement called JUST ONE MORE, 
turning survival into a practical system for building resilience, discipline, and mental 
strength.

Brooke teaches high performers and organisations how to train the mind like they 
train the body—with structure, consistency, and relentless 
daily discipline. Her approach reframes mental fitness as 
something measurable and trainable, not abstract or 
optional, helping individuals build habits that hold under 
pressure.

Her achievements include Winner of the Female Athlete 
Project Rising Tide Award, WA Young Australian of 
the Year Top 4 Finalist, and 2025 Young Community 
Citizen of the Year, Brooke teaches high-performers 
how to train their minds like they train their bodies—with 
structure, discipline, and relentless consistency. 

BROOKE MCINTOSH

ANITA NATHAN
Anita Nathan is the Chief Executive Officer of the Goldfields Community Legal Centre 
(GCLC). With over 20 years of experience across accounting, regional banking, mining, 
and local government, she is an accomplished executive with expertise in governance, 
financial sustainability, and organisational transformation. A qualified accountant 
with an MBA in Accounting and Finance, Anita has led complex organisations through 
significant change while strengthening accountability and long-term strategic 
outcomes. 

As a migrant and single mother, her journey reflects resilience, determination, and 
purpose, and she is a strong role model for women across the regional Goldfields.

Anita is Founder and Chair of the Goldfields Multicultural 
Community Organisation (GMCO) and a Committee Member 
of Art Gold, and has been nominated for the 2026 WA State 
Multicultural Awards in recognition of her community 
impact and advocacy.

She is passionate about empowering women, advancing 
multicultural inclusion, and promoting financial 
wellbeing. Anita also supports suicide prevention and 
advocates for improved men’s mental health awareness, 
believing strong communities are built when all people are 
supported to thrive.



Penny Lane is the CEO and Founder of The Perfect Cosmetics Company, creator of 
Sometimes Always, and host of In the Driver’s Seat. Her journey is one of survival 
turned into extraordinary success, building businesses that have generated over $600 
million after starting with nothing.

Her entrepreneurial instinct was forged early, growing up in a violent home with no 
financial safety net. By fourteen, she had left home, developing a drive to create order 
from chaos through selling, trading, and early business ventures.

Penny’s leadership style evolved through experience and failure. 
Early in her career, she led with urgency and control, but 
learned that true leadership is built on trust, patience, and 
emotional intelligence. Losing good people along the way 
became a defining lesson in how she leads today.

She rejects traditional leadership myths, believing the 
future belongs to leaders who are human, self-aware, 
and unafraid of vulnerability. Penny is proud not only of 
building large-scale success, but of turning survival into 
strategy, and strategy into something sustainable, ethical, 
and deeply human.

PENNY LANE



GOLD SPONSORS

SILVER SPONSORS

THANK YOU SPONSORS

BRONZE SPONSORS

COFFEE SPONSOR IN-KIND SPONSOR

PRESENTED BY



At Evolution Mining, inclusion and diversity shape who we 
are and how we operate. Our core values – safety, excellence, 
accountability, and respect – drive us to create meaningful 
change for our teams and the wider community.

We proudly support the Women's Leadership Forum as the 
lead sponsor for 2026, celebrating the outstanding 
contributions of women across the Goldfields, and 
addressing barriers to career growth. This event highlights 
our commitment to recognising talent, fostering innovation, 
and creating opportunities for everyone to succeed.

Supporting women in leadership strengthens our vision for a 
future where diverse perspectives lead to greater success. 
Through this forum, we aim to inspire, empower, and help 
individuals unlock their full potential.

We look forward to connecting with and learning from 
tomorrow’s leaders at this year’s forum.

JOINUS.EVOLUTIONMINING.COM

EVOLUTION MINING

D R I V I N G  D I V E R S I T Y ,
E M P O W E R I N G  L E A D E R S



DOOR PRIZES
Thank you to all of the businesses and people that have donated a 

door prize to this year’s Women’s Leadership Forum. 
THANK YOU 

Wizard Pharmacy

Veolia - Industrial Services

Fleur McDonald 

Saltbush Contracting 

MCookies 

Retravision Kalgoorlie

The Book Boutique on Burt 

AngloGold Ashanti 

Goldfields Family Dental 

Palace Hotel Kalgoorlie

Salty’s Surf & Skate 

Itch Recruitment



Your Quick Guide to  
Posting Jobs on #SoKal

Go to the #SoKal website
Visit www.sokal.com.au and click the Post a Job  
button at the top of the page.

Complete the Job Listing Form
Enter your job details, including:

• Job Title
• Location
• Work Type e.g. Full-time, part-time, casual, junior (14-17 y/o)
• Publish Dates (to and from)
• Position Description 
• Upload supporting materials

Select Application Method
Option1: #SoKal website - Tick the box to allow applicants 
to submit responses and upload files directly via the #SoKal 
website. All submissions will be sent to your nominated email. 

Option 2: Alternative Platform – Leave the box unticked if you 
prefer applications via another platform (e.g. Seek/Indeed).

Submit Your Listing
Once submitted, your listing will be reviewed and approved by 
the KBCCI team.

Your Job Goes Live
Approved listings will appear on the #SoKal website until the 
expiry date you’ve set.

Need to Edit or Remove Your Listing Early?
Contact the KBCCI team at info@kbcci.com.au for assistance.

Contact the KBCCI team at info@kbcci.com.au for assistance.
Until 31 December 2025, all KBCCI Financial Members – whether you’re a SoKal 
campaign sponsor or not – can list unlimited jobs free of charge.

From 2026 onwards, job listing limits will depend on your sponsorship level. 
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How to 
List a Job




